VOTING ORDER

D. Bucci
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J. Shondel

CITY OF AVON LAKE
150 AVON BELDEN ROAD
AVON LAKE, OHIO

The following business is to be considered at the rescheduled meeting of the
Avon Lake City Council on October 11, 2016 at 7:30 P.M. in the Council Chamber.

Pledge of Allegiance

Roll Call: Mr. Bucci, Mrs. Fenderbosch, Mr. James, Mr. Kos, Mr. Meiners, Mr.
O’Donnell, Mr. Shondel, Mayor Zilka, Director of Law Lieberman, Director of
Finance Presley, Public Works Director Reitz.

Approval of Minutes: September 12, 2016 and September 26, 2016 Regular
Council Meetings as prepared and published.

Public Hearing: Upon the historical landmark designation of the Satter
Homestead located at 33295 Walker Road.

Correspondence

Reports Mayor
Council President

Public Works Director
Director of Law
Director of Finance
Standing Committees
Special Committees

Audience Participation

Legislation
Third Readings:

Temporary Legislation #10730R, amending Codified Ordinance Section 260.02,
entitled Vacations.

Temporary Legislation #10731R, amending Codified Ordinance Section 260.03,




entitied Sick Leave.

Temporary Legislation #10732R, amending Codified Ordinance Section 260.06,
entitled Holidays.

Temporary Legislation #10733R, amending Codified Ordinance Section 260.07,
entitled Uniform Allowance.

Temporary Legislation #10734R, amending Codified Ordinance Section 260.11,
entitled Longevity Compensation.

Temporary Legislation #10735R, amending Codified Ordinance Section 260.15,
entitled Educational Incentive Compensation.

Temporary Legislation #10736R, amending Codified Ordinance Section 260.21,
entitled Reimbursement of Certain Retired Employee’s Cost of Spouse’s
insurance.

Second Readings:

Temporary Legislation #10724, designating the Satter Homestead located at
33295 Walker Road as a historic landmark.

Temporary Legislation #10748, approving a vacation plat for an alley as part of
the Avon Lake Harbor Estates on the east side of Miller Road and Lake Road.—

Temporary Legislation #10749, authorizing the Mayor and the Avon Lake Board of
Municipal Utilities to enter into an agreement to purchase land.—

Temporary Legislation #10750, authorizing the donation of unclaimed property in
the Police Department.

First Readings:

Temporary Legislation #10752, approving the plat for the resubdivision of a
portion of property at 33326 Bonnieview Drive.—

Temporary Legislation #10753, amending the rules of the Civil Service
Commission.

Temporary Legislation #10754, providing for transfers of funds.—

Temporary Legislation #10755, a Resolution in support of Issue 35.—

—Suspension of the rule requiring three readings



Miscellaneous Business and Announcements

Public Input

Adjournment

—Suspension of the rule requiring three readings




BY: Mr. Shondel TEMP NO: 10730R

ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.02 VACATIONS.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.02, Vacations, to make non-
bargaining unit employee benefits consistent with the bargaining
unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves 1t in full, now therefore;
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,

STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.02 is
hereby amended as follows:

260.02 VACATIONS.

(a) All regular full-time non-bargaining employees of the Municipality who have been in the
continuous employment of the Municipality for twelve months or more preceding January 1,
whether employed on a monthly salary basis or at an hourly rate of pay, shall be allowed an
annual vacation, with pay, of two normal work weeks. All regular full-time employees who have
been employed for less than twelve months preceding January 1, will receive one full day of
vacation for each full month of employment during the previous year up to a maximum of two
normal work weeks.

(b) The basis of computing the compensation of an employee who works on an hourly rate of
pay, for the period of his or her respective vacation, shall be the normal straight time earnings of
the particular employee working a full week at the hourly rate fixed for his or her employment in
the particular Municipal department where employed.

(c) Each person having charge of a department of the Municipality wherein there are other
employees under the supervision of such person, shall arrange a schedule of vacations as nearly
as possible to conform with the proper functioning of the particular department, as well as to suit
the convenience of the respective employees. In any event, vacations shall be taken subject to the
review of such determination by the Mayor or the Board of Municipal Utilities.

(d) All full-time non-bargaining employees who have been in the employment of the City for
five years of continuous service shall be granted three normal weeks of vacation with pay. After
ten years of continuous service, they shall be granted four normal work weeks of vacation with
pay. After twenty years of continuous service, they shall be granted five normal work weeks of
vacation with pay. All earned vacations shall become effective the January 1 after the completion
of such years of service.




(e) Vacations may not be accumulated and shall be taken not later than the end of the
subsequent year of service for which the vacation was earned, unless an extension is authorized
by Council.

(f) A non-bargaining employee whose employment with the City is terminated, or upon
retirement, shall be paid for vacation time earned the previous year but not yet taken, and for
vacation time earned but not yet taken in the year of termination or retirement. Compensation
shall be calculated by dividing the employee's bi-weekly wage by the number of hours normally
worked bi-weekly, times the unused hours of vacation, provided that the employee has twelve
months or more continuous service.

g) Vacation allowance calculated pursuant to subsection (f) hereof shall be paid to the next of
kin or to the executor or administrator of the estate of a deceased employee.
(Ord. 135-91. Passed 10-14-91.)

(h) In the year of the fifth, tenth and twentieth anniversary date of employment, and only in
those years, full-time non-bargaining employees not covered by a collective bargaining
agreement shall be granted one additional day of paid vacation for each two full months of
employment between their anniversary date and December 31. The employee shall be allowed
use of this prorated additional paid vacation time only on or after his or her employment
anniversary date. This pro rata paid vacation shall be taken prior to December 31 and cannot be
carried over into the next year.

(i) Non-bargaining employees shall be eligible to “cash-in” up to ten (10) vacation days
per year at the employees appropriate hourly rate. Reimbursement for unused
vacation days shall be in full day (8 hours) or half day (4 hours) increments. The
employee shall receive payment for the “cashed-in” vacation days on the next payday
after “cashing-out”.

(i) If entitled to more than three weeks paid vacation per year, the Public Works Foreman
shall have the option of working up to five days of said vacation days for full regular pay plus
another full day's pay for each of the first four days opted to be worked and plus one day's half
pay for the remaining day opted to be worked by such employee, in lieu of vacation pay.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

1% reading: 9/12/16
2% reading: 9/26/16
3" reading:




PASSED:

President of Council

POSTED:

Approved

ATTEST:

Clerk of Council Mayor




BY: Mr. Shondel TEMP NO: 10731R

ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.03 SICK LEAVE.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.03, Sick Leave, to make non-
bargaining unit employee benefits consistent with the bargaining
unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.03 is
hereby amended as follows:

260.03 SICK LEAVE.

Sick leave shall be provided to each full-time non-bargaining employee in accordance with
State law and this section.

(a) Sick Leave Accumulation.

(1) Each full-time non-bargaining employee shall be advanced five days of immediate sick
leave credit which will be charged against the first four months of his or her accumulation of sick
leave.

(2) Sick leave shall be accumulated at the rate of one and one-fourth days per month. For
full- time non-bargaining members of the Fire Department employed on a twenty-four hour sift
basis, one day equals a twelve-hour shift.

(3) The accumulation of sick leave is unlimited.

(4) Any full-time non-bargaining employee who has been employed with another public
agency or political subdivision shall be credited with the unused balance of his or her
accumulated sick leave from such public agency or subdivision.

(5) The previously accumulated sick leave of a full-time non-bargaining employee who has
been separated from public service shall be placed to his or her credit upon his or her re-
employment, provided that his or her employment takes place within ten years of the date on
which the employee was last terminated from public service, unless the employee has elected to
receive termination pay for such sick leave.

(b) Granting of Sick Leave.

(1) Each non-bargaining employee shall furnish a written and signed statement on forms
prescribed by Council to justify the use of sick leave. Such form will be made available by the
department head and shall be submitted to the department head when completed by the
employee.




(2) Sick leave may be used due to personal illness, pregnancy, injury and exposure to
contagious disease which could be communicated to others, and for absence due to illness, injury
or death in the employee's immediate family. As used in this paragraph, "immediate family"
means the father, mother, brother, sister, husband, wife, child, and grandparent of the employee
and/or his or her spouse, grandchild, step parent, step child, step brother, and step sister. It
does not provide extended leave for chronic illness within the immediate family.

(3) If medical attention is required, or if the absence exceeds five consecutive days, a
certificate stating the nature of the illness from a licensed physician may be required to justify the
use of sick leave. The appointing authority or his or her designee in the employee's department
may request such certificate.

(4) In the case of pregnancy and/or childbirth of the employee and/or spouse, the
employee may utilize a maximum of five (5) days without a certificate from a licensed
obstetrician, gynecologist, midwife, obstetric or gynecological nurse practitioner. If the
employee, spouse, or child develops medical complications associated with the pregnancy,
childbirth, or recovery from said pregnancy, additional days of sick leave may be used upon
the filing of a medical excuse signed by a licensed obstetrician, gynecologist, midwife,
obstetric or gynecological nurse practitioner that details the nature of the illness,
complications or incapacitation associated with said pregnancy and/or birth. Medical
information provided by the employee will be consistent with state and federal laws
concerning personal medical information.

(5)¢4—Full-time non-bargaining members of the Fire Department who are employed on a
twenty-four hour shift basis shall be charged for sick leave at the rate of one day for absence from
a twelve-hour work shift and shall be charged at the rate of two days for absence from a twenty-
four hour work shift.

(c) Payment for Unused Sick [.eave Upon Retirement.

(1) A full-time non-bargaining employee, at the time of acceptance for retirement by the
Public Employees Retirement System, the Police Pension or the Fire Pension, if he or she has ten
or more years of full-time service as an employee of the City, and if his or her retirement is
within ninety days of his or her last day of service with the City, may elect to receive termination
pay.

(2) Each full-time non-bargaining employee who qualifies shall receive twenty—five fifty
percent of his or her accumulated sick leave credit up to a maximum of 120 days. Payment shall
be based on the daily rate of pay at the time of retirement and shall not exceed thirty days of
accumulated unused sick leave.

(3) Each full-time non-bargaining unit employee in the Municipal Utilities Department who
qualifies shall receive 50% of his or her accumulated sick leave credit up to a maximum of 120
days. Payment shall be based on his or her daily rate of pay at the time of retirement and shall not
exceed 60 days of accumulated unused sick leave.

(4) Payment under this subsection shall eliminate all sick leave credit.

(5) No employee shall receive more than one such payment.

(6) If termination is because of death, such remaining accumulated sick leave pay shall be
paid to the surviving spouse or dependent children in the order named or to the executor or
administrator of the estate.




(7) A_non-bargaining employee whose date of employment is prior to December 22, 1980,
will not be governed by paragraph (c)(2) hereof. Such employee will receive all accumulated sick
leave up to a maximum of 120 days.

(d) ertain-non-bargaining uni

Any non-bargaining employee may elect each year to have the employer buy back a
maximum of one hundred and twenty (120) hours of sick time for the current year. A written
request must be completed by the employee to do so and be submitted to the Employer no later
than December 15 of the year of the actual conversion. The employee shall specify in writing
the number of sick days to be converted. The rate of conversion will be one (1) day of pay at
the employee’s regular rate for each two (2) days of sick leave converted. The conversion will
result in the employee having his sick leave account reduced by the number of sick leave days
converted. Converted hours will not count as “hours worked” in the week paid out for the
purpose of calculating overtime, and the leave converted under this program is done on the

last in, first out basis.

The employee will receive the payout no later than the first pay day of the next year, No
employee shall be permitted to convert any more leave than he would otherwise earn in a
calendar year less any leave earned and used in the calendar year.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
~ this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

15* reading: 9/12/16
28 reading: 9/26/16
3*4 reading:




PASSED:

President of Council

POSTED:

Approved

ATTEST:

Clerk of Council Mavyor




BY: Mr. Shondel TEMP NO: 10732R

ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.06 HOLIDAYS.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.06, Holidays, to make non-
bargaining unit employee benefits consistent with the bargaining
unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.06 is
hereby amended as follows:

06 HOLIDAYS.
(a) All full-time non-bargaining members of the Fire Department working a twenty-four tour
of duty shall be granted twenty-four hours of time off for each of the following holidays:

| New Year's Day Thanksgiving Day
Good Friday Day after Thanksgiving Day
Memorial Day Christmas Day
Independence Day Two personal holidays granted after the first anniversary of employment
Labor Day

(b) Full-time non-bargaining members of the Fire Department who work a forty-hour week
shall be entitled to the following holidays:

| New Year's Day Thanksgiving Day
Good Friday Day after Thanksgiving Day
Memorial Day Christmas Day
Independence Day Four personal holidays granted after the first anniversary of employment
Labor Day




(c) All shift non-bargaining employees of the Police Department shall be granted an eight-
hour period of time for each of the following holidays:

New Year's Day Thanksgiving Day
Easter Sunday Day after Thanksgiving Day
Memorial Day Christmas Day

Independence Day Three personal holidays granted after the first anniversary of employment

Labor Day

In addition to the above, all shift non-bargaining employees shall be compensated at a rate of
200 percent of their hourly rate of pay when they work Thanksgiving Day or Christmas Day, and
150 percent of their hourly rate for the remaining six holidays.

(d) Full-time non-bargaining members of the Police Department who work a forty-hour week
shall be entitled to the following holidays:

New Year's Day Thanksgiving Day
Good Friday Day after Thanksgiving Day
Memorial Day Christmas Day

Independence Day Four personal holidays granted after the first anniversary of employment

Labor Day

(e) (1) All other full-time non-bargaining Municipal employees shall be entitled to the
following holidays:

New Year's Day Thanksgiving Day

Good Friday Day after Thanksgiving Day

Memorial Day Christmas Day

Independence Day Four personal holidays after the first anniversary of employment
Labor Day

(2) The Mayor shall receive two personal holidays in addition to the four personal holidays
provided in this division.

(f) For employees included in subsections (b), (d) and (e) hereof, if a holiday falls on a
Sunday, the following Monday shall be the holiday. If a holiday falls on a Saturday, the
preceding Friday shall be the holiday.

(g) (1) A “personal holiday”, as authorized and allowed in this section, is defined as time off
similar to other holidays in which the employee may designate the day or time off as a holiday.




Such personal holiday is authorized only when the employee has given his or her supervisor at
least seventy-two hours notice, prior to the taking of such holiday. The department head may, at
his or her discretion, schedule such personal holidays in a manner which will maintain effective
and efficient operation of the department. Such personal holidays may not be accumulated, with
the exception of the non-bargaining unit employees in the Municipal Utilities Department.

(2) Non-bargaining unit employees #+-the-Munieipal Utilities Department shall be
compensated for all personal holidays not taken prior to December 31 of each year no later than
the end of January immediately following at the rate of pay in effect the preceding December.

(h) Upon retirement or termination of employment with the City, a non-bargaining employee
shall be compensated for any unused holiday time and personal holiday time. Compensation
shall be at an hourly rate, computed by dividing the employee's bi-weekly wage by the number of
hours normally worked bi-weekly, times the number of unused holiday or personal holiday hours
accumulated. In the case of a deceased employee, holiday pay shall be paid to the next of kin or
to the executor or administrator of the estate. In addition to the above, all shift non-bargaining
employees shall be compensated at a rate of 200 percent of their hourly rate of pay when they
work Thanksgiving Day or Christmas Day, and 150 percent of their hourly rate for the remaining
six holidays.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

1% reading: 09/12/16
2™ reading: 09/26/16

3™ reading:
PASSED:
President of Council
POSTED:
Approved
ATTEST:

Clerk of Council Mavyor




BY: Mr. Shondel TEMP NO: 10733R

ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.07 UNIFORM ALLOWANCES.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.07, Uniform Allowances, to make
non-bargaining unit employee benefits consistent with the
bargaining unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,

STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.07 is
hereby amended as follows:

260.07 UNIFORM ALLOWANCES.
(a) Police Department.

(1) There is hereby established an annual uniform allowance for each non-bargaining
officer of the Police Department for the purpose of maintaining and replacing his or her official
police uniform as becomes necessary or advisable by reason of use and wear in the performance
of active duty. The amount and specifics of the uniform allowance will be described in the
Collective Bargaining Agreement for the unit in question. Such annual uniform allowance shall
be paid by the Director of Finance in two installments on the scheduled pay days immediately
preceding April 1 and October 1 of each year.

(2) The Chief of Police shall receive a clothing allowance of one thousand dollars ($1,000)
for the purchase and maintenance of regulation uniforms and clothing to be paid in two
installments of five hundred dollars ($500.00) each on the scheduled pay days immediately
preceding April 1 and October 1.

(3) There is hereby established an annual uniform allowance for each full-time employee
covered by the FOP Police Dispatchers Collective Bargaining Agreement for the purpose of
maintaining and replacing his or her official police uniform as becomes necessary or advisable by
reason of use and wear in the performance of duty. The amount and specifics of the uniform
allowance will be described in the Collective Bargaining Agreement for the unit in question.
Such annual uniform allowance shall be paid by the Director of Finance in one installment on the
scheduled payday immediately preceding April 1 of each year.

(b) Fire Department.

(1) There shall be a first year uniform allowance for each new full-time
firefighter/paramedic of the Fire Department. The amount and specifics of the uniform allowance
will be described in the Collective Bargaining Agreement covering the Avon Lake Firefighters.




Thereafter, there shall be an annual allowance for each full-time employee covered by the
Collective Bargaining Agreement for the purpose of maintaining and replacing his or her official
uniform as becomes necessary or advisable by reason of use and wear in the performance of
active duty. Such annual uniform allowance shall be paid by the Finance Director in two equal
installments on the scheduled pay days immediately preceding April 1 and October 1 of each
year.

(2) The Fire Chief shall receive a uniform allowance of one thousand dollars ($1,000) for
the purchase and maintenance of regulation uniforms to be paid in two installments of five
hundred dollars ($500.00) each on the scheduled pay days immediately preceding April 1 and
October 1.

(3) The Secretary/Dispatcher in the Fire Department shall receive a uniform allowance of
seven hundred fifty dollars ($750.00) annually for the purchase and maintenance of uniforms as
prescribed by the Fire Chief, to be paid by the Director of Finance in two equal installments on
the scheduled payday immediately preceding April 1 and October 1 of each year. There shall be a
first year uniform allowance of seven hundred fifty dollars ($750.00) payable in one lump sum as
soon as practical after the appointment of a Secretary/ Dispatcher, and the same is intended to be
for the calendar year in which the employee is hired. Beginning January 1 following the year of
employment, he or she shall be eligible for the annual uniform allowance.

(c) Department of Municipal Utilities. Full-time Municipal Utilities Department employees
shall be furnished work clothes and equipment where necessary, as determined by the Director of
Utilities.

(d) Public Works Department and Building Department. The Public Works Foreman, the
Plumbing/Building Inspector, the Residential Inspector, the Electrical Inspector, and the Zoning
Administrator shall receive a uniform allowance of five six hundred dollars ($500-003 (3600.00)
annually. Payment shall be made on the scheduled pay day immediately preceding April 1 of
each year. In addition, each such employee shall be furnished gloves and one pair of boots each
calendar year and one rainsuit every third calendar year or as needed.

(¢) Public Works Director. The Public Works Director shall receive a uniform allowance of
five six hundred dollars ($500-00) ($600.00) annually. Payment shall be made on the scheduled
pay day immediately preceding April 1 of each year. In addition, such employee shall be
furnished gloves and one pair of boots each calendar year and one rainsuit every third calendar
year or as needed.

(f) Commercial Driver's License Allowance. The City shall pay an annual commercial
driver's license allowance on the pay date preceding October 1 of a calendar year to those non-
bargaining unit employees in the Public Works Department who are required to hold such license
in order to perform their job. The payment shall be equal to the rate negotiated in the current
PACE Local 5-836-1 collective bargaining agreement.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.




Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

1%% reading: 9/12/16

2™ reading: 9/26/16
3% reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council Mayor



BY: Mr. Shondel TEMP NO: 10734R
ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.11 LONGEVITY COMPENSATION.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.11 Longevity Compensation, to make
non-bargaining unit employee benefits consistent with the
bargaining unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.11 is
hereby amended as follows:

260.11 LONGEVITY COMPENSATION.

(@) (1) The following longevity compensation plan is hereby established for all full-time,
non-bargaining unit employees i it !
seetion) Eligible full-time, non-bargaining unit employee(s) shall be paid longevity
compensation equal to the rate negotiated in the current collective bargaining agreement of that

department. Employees-working cpartrent-w 2 barcainine-unit-will be-paid
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(2) Non-bargaining unit employees with more than one collective bargaining agreement in
their department shall be paid according to the longevity scale with the higher beginning dollar
value. Employees working in a department without a bargaining unit will be paid in accordance

with the scale below:

Consecutive Full Years of Service Amount of Annual Longevity Pay
6 $ 450
7 500
8 550
9 600
10 675
11 750
12 825
13 900
14 975
15 1,050
16 1,125
17 1,200
18 1,275
19 1,350
20 or more 1,700 per year until termination

The aforementioned increases in longevity compensation in division (a)(3) of this section shall

be retroactive to January 1, 2006.




(b) Longevity compensation shall be paid to eligible full-time non-bargaining employees.
Longevity compensation shall be paid on the scheduled pay day immediately preceding
November 1.

(c) Any full-time non-bargaining employee receiving longevity compensation as set forth in
subsection (a) hereof shall, in addition thereto, be required to be employed and work not less
than 1,800 hours during the twelve months preceding the computation of such compensation.

(d) Longevity compensation rates shall be computed on continuous years of employment
service and not upon any wage or salary rate. Service for purposes of longevity compensation is
defined as a full-time position of trust or employment in the service of the City involving not less
than 1,800 hours of work per twelve-month period from December 1 until December 1 of the
following year.

(e) Hours of work is defined as working or duty hours, including hours paid for vacations,
sick leave or other paid authorized absences. Overtime hours worked will not be counted or
computed in determining the 1,800 hour basic computation requirement for an eligible service
year.

(f) For full-time non-bargaining employees who leave the service of the City, for reasons
other than discharge or resignation, the following provisions for longevity compensation shall
apply:

(1) In cases of separation from public service because of death or permanent disability,
longevity compensation will be prorated and paid as of the time of separation. In the case of a
deceased employee, longevity compensation shall be paid to the next of kin or executor or
administrator of the estate.

(2) Any non-bargaining employee retiring before December 1 of the calendar year shall
receive longevity compensation on a pro rata basis as determined on the date of his or her
retirement, payable at the time of retirement.

(g) In computing longevity compensation for the first eligible year, the employee shall be
compensated on a pro rata month-to-month basis, determined by the number of months (an
eligible month for prorata being twenty or more days) between the employee's sixth anniversary
date of employment and the next December 1. Such pro rata compensation shall be added to the
first entitlement of longevity compensation.

(h) The monetary value of proration as described in this section shall be determined by the
following formula: eligible months divided by twelve, times the entitlement amount as set forth
in subsection (a) hereof.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.




1%* reading: 9/12/16
2™ reading: 9/26/16
3*@ reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council

Mayor



BY: Mr. Shondel TEMP NO: 10735R
ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.15 EDUCATIONAL INCENTIVE COMPENSATION.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.15 Educational Incentive
Compensation to make non-bargaining unit employee benefits
consistent with the bargaining unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;
BE IT ORDAINED BRY THE COUNCIL OF THE CITY OF AVON LAKE,

STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.15 is
hereby amended as follows:

260.15 EDUCATIONAL IN CENTIVE COMPENSATION

equal to the education incentive rate in the current International Association of Fire Fighters
Local 1361 bargaining agreement. The Police Chief shall receive compensation equal to the
educational incentive rate in the current bargaining agreement for the FOP Lodge #25, Avon
Lake Dtvzswn Such compensatlon shall be paid on the first day of June of each year,




(Ord—135-91—Passed 10-14-91:-Ord-108-04—Passed 5-10-045

(b) Full-time non-bargaining employees who have attained an Associate’s Degree in an area directly related
to the job the employee is performing shall be entitled to additional compensation of $450.00 per year while in the
employ of the City. Such compensation shall be paid the first pay day in June each year.

© Full-time non-bargaining employees who have attained a Bachelor’s Degree in an area directly related to
the job the employee is performing shall be entitled to additional compensation of $3500.00 per year while in the
employ of the City. Such compensation shall be paid the first pay day in June each year.

(d) Full-time non-bargaining employees who have attained a Master’s Degree in an area directly related to the
Jjob the employee is performing shall be entitled to additional compensation of 3750.00 per year while in the
employ of the City. Such compensation shall be paid the first pay day in June each year.

(e) Full-time non-bargaining employees who have attained a Doctorate Degree in an area directly related to
the job the employee is performing shall be entitled to additional compensation of $1000.00 per year while in the
employ of the City. Such compensation shall be paid the first pay day in June each year.

() Such compensation may not be cumulative with payment for the highest degree earned. The determination
as to whether an employee is eligible for the Education Incentive shall be made by the Mayor and the Human
Resource Director. There shall be no educational incentive compensation paid for additional education when
such education is a requirement for the job.

(g) Such compensation shall not be paid until such time as the employee furnishes to his department head a
certificate from an accredited educational institution evidencing that the employee has satisfuctorily completed
all requirements necessary to be granted a degree by said educational institution. Copies of said certificates shall
be forwarded to the Finance Department and shall be filed with the employee’s permanent records.

(h) Any full-time non-bargaining employee who is serving a probationary period shall not be entitled to such
educational incentive benefit, whether or not the employee has a degree. An employee serving a promotional
probationary period shall be entitled to payment

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

1%% reading: 9/12/16
2™ reading: 9/26/16

3*¢ reading:
PASSED:
President of Council
POSTED:
Approved
ATTEST:

Clerk of Council Mayor






BY: Mr. Shondel TEMP NO: 10736R
ORDINANCE NO.

AN ORDINANCE AMENDING CODIFIED ORDINANCE
SECTION 260.21 REIMBURSEMENT OF CERTAIN RETIRED
EMPLOYEES COST OF SPOUSE’S INSURANCE.

WHEREAS, the Human Resources Committee recommended amending
Codified Ordinance Section 260.21 Reimbursement of Certain
Retired Employees Cost of Spouse’s Insurance to make non-
bargaining unit employee benefits consistent with the bargaining
unit contracts, and

WHEREAS, Council coming now to consider said recommendation
approves it in full, now therefore;
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,

STATE OF OHIO:

Section No. 1: That Codified Ordinance Section 260.21 is
hereby amended as follows:

260.21 REIMBURSEMENT OF €ERTAIN RETIRED EMPLOYEES FOR COST OF
SPOUSE'S HEALTH INSU

RANCE.
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A non-bargaining employee who retires from the City under the Ohio Public Employee’s Retirement System
(OPERS), will be eligible for reimbursement for up to one hundred ($100.00) dollars per month of the cost of
health care coverage for the retired employee’s non-working spouse, for a period of thirty-six (36) months
following the month of retirement. The cost of the insurance coverage for the spouse will be paid by the retiree to
the Ohio Public Employee’s Retirement System. The retiree must provide written proof of such payment and
evidence of health coverage issued by and through the OPERS in order to be eligible for reimbursement.

For purposes of this section, “retired” means that the employee was a member of the OPERS who separated from
the City service and immediately began receiving a monthly allowance as provided in Sections 145.32, 145.33 and
145.34 of the Ohio Revised Code as enacted prior to July 1, 2011.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance shall be in full force
and effect from the earliest period allowed by law.

1% reading: 9/12/16
2™ reading: 9/26/16
3% reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council Mayor



BY: Mrs. Fenderbosch TEMP NO: 10724

ORDINANCE NO.

AN ORDINANCE DESIGNATING THE SATTER HOMESTEAD
LOCATED AT 33295 WALKER ROAD AS A HISTORIC LANDMARK.

WHEREAS, the Avon Lake Planning Commission has at its
meeting of August 2, 2016, recommended to Council that the
Satter Homestead located at 33295 Walker Road, currently
owned by Hans & Judith Kuenzel, be granted Historic
Landmark Designation, and

WHEREAS, the request for Historic Landmark Designation
for the Satter Homestead has been reviewed by the Avon Lake
Historical Preservation Commission according to Planning &
Zoning Code Chapter 1268, and

WHEREAS, the house dates back to 1874 as shown on an
atlas map, and was built of field stone and hand hewn
beams, and

WHEREAS, the house is the third oldest house on Walker
Road, and at one time had been used as a dance hall, a
tavern, a store, and a private home, and

WHEREAS, historic preservation gives residents of our
community a deeper sense of understanding and appreciation
of Avon Lake heritage, now therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That the Council of the City of Avon
Lake does hereby grant the Satter Homestead House located
at 33295 Walker Road the designation of Historic Landmark.

Section No. 2: That it is found and determined that
all formal actions of this Council concerning and relating
to the adoption of this Ordinance were adopted in an open
meeting of this Council and that all deliberations of this
Council and any of its committees which resulted in such
formal actions, were in meetings open to the public, in
compliance with all legal requirements, including Section
121.22 of the Ohio Revised Code.




Section No: 3: That this Ordinance shall be in full
force and effect from the earliest period allowed by law.

1% reading: 8/22/16
2" reading:
3™ reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council Mayor



BY: Mrs. Fenderbosch TEMP NO: 10748

ORDINANCE NO.

AN ORDINANCE APPROVING A VACATION PLAT FOR
AN ALLEY AS PART OF THE AVON LAKE HARBOR
ESTATES ON THE EAST SIDE OF MILLER ROAD AND
LAKE ROAD, AND DECLARING AN EMERGENCY.

WHEREAS, Dr. James Haddad, 124 Miller Road, Avon Lake has
petitioned the City to vacate a portion of a 20 foot alley as
part of the Avon Lake Harbor Estates on the east side of Miller
Road and Lake Road, and

WHEREAS, the Planning Commission did consider said petition
aforementioned and did recommend at its regular meeting of
September 7, 2016, that said vacating should be granted, and

WHEREAS, this Council is satisfied that there is good cause
for the vacating as prayed for and that such will not be
detrimental to the general interest, safety and welfare, and that
said vacating and consolidation ought to be granted, now
therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1l: That the portion of a 20 foot alley as part
of the Avon Lake Harbor Estates on the east side of Miller Road
and Lake Road i1s hereby vacated.

Section No. 2: That the vacation plat for a portion of a 20
foot alley as part of the Avon Lake Harbor Estates on the east
side of Miller Road and Lake Road is hereby approved.

Section No. 3: That the Public Works Department of the City
of Avon Lake is hereby directed to record the vacation plat with
the County Recorder.

Section No. 4: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 5: That this Ordinance is hereby declared an
emergency to allow the property owner to begin construction as




soon as possible to continue with construction drawings and
completion of construction prior to the closure of asphalt
production plants, thus for the welfare of the public.
Therefore, this Ordinance shall go into immediate force and
effect from and after its passage and approval by the Mayor.

1% reading: 9/26/16
2°¢ reading:
3™ reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST :

Clerk of Council Mayor




By: Mrs. Fenderbosch TEMP NO: 10749

ORDINANCE NO:

AN ORDINANCE AUTHORIZING THE MAYOR OF THE CITY OF
AVON LAKE AND THE AVON LAKE BOARD OF MUNICIPAL
UTILITIES TO ENTER INTO AN AGREEMENT TO PURCHASE
APPROXIMATELY THREE-QUARTERS (3/4) OF AN ACRE OF
LAND TO BE USED FOR A PUMPING STATION FOR THE
ELYRIA EMERGENCY INTERCONNECTION, AND DECLARING
AN EMERGENCY.

WHEREAS, the City of Avon Lake and Avon Lake Regional Water
require the acquisition of approximately three-quarters (3/4) of
an acre of land and comprising a portion of Lorain County
Permanent Parcel No. 0-00-083-000-017 further described in the
attached legal description (hereafter “the property”), and

WHEREAS, the acquisition of the property is necessary for a
pumping station for the Elyria emergency interconnection, and

WHEREAS, Avon Lake Regional Water had an appraisal of the
property performed by Kayle Appraisal Services, and

WHEREAS, the property was appraised at Forty Thousand
Dollars ($40,000.00), and

WHEREAS, the property is owned by Thomas Eschtruth, and

WHEREAS, Thomas Eschtruth has agreed to sell the property
to the City of Avon Lake and Avon Lake Regional Water for the
appraised value, now therefore:

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OHIO

Section No. 1: That the Mayor of the City of Avon Lake and
the Avon Lake Board of Municipal Utilities is hereby authorized
to enter into an agreement with Thomas Eschtruth to purchase
sald premises, to-wit: approximately three-quarters (3/4) of an
acre of land comprising a portion of Lorain County Permanent
Parcel No. 05-00-083-000-017 as further described 1n the
attached legal description (hereafter “the property”).

Section No. 2: That Avon Lake Regional Water will be
responsible for paying 40% of the $40,000.00 cost to purchase




said parcel, and through agreement, the remainder will be
reimbursed by the City of Elyria and the Rural Lorain County
Water Authority.

Section No. 3: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 4: That this Ordinance is hereby declared to
be an emergency measure, the emergency being that the Seller and
Buyer must finalize a purchase-sale agreement, all to provide
for the safety, health and welfare of the public. Therefore,
this Ordinance shall be in full force and effect immediately
upon its passage and approval by the Mayor.

1% reading: 9/26/16
2™ reading:
3™ reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council Mayor



' EXHIBIT “A"

THOMAS SIMON & ASSOCIATES, INC.

PROFESSIONAL.. LAND SURVEYORS

COBBLESTONE CORNER PROFESSIONAL CENTER
39069 CENTER RIDGE ROAD
NORTH RIDGEVILLE, OHIC 44039
(440) 3272925
FAX 3272064

August 14, 1899
Job No. 89-040

Boundary Description
18.1433 Acres

Situated in the CauntyofLoran State of Ohio and being known asi-Swl{SET Amherst
Township Lot No. 83 and being part of land conveyed to Janst Lee Eg by deed recorded
in Official Record Volurme 1448 Page 443 of Lorain County Recoded&] Reco! Malch 17, 1997, and
all of Parcel No. 3 of land conveyed to Janet Lee Eschtruth, T ~
Record Volume 1448 Page 443 of Lorain County Recortder's 7. 1997’ being further

bounded and described as follows;

Ridge Road to its intersection with the Sou]
inc. by deed recorded in document no. 88
1988, and being the Principal Place of BE%]

Y Sterly comer of land conveyed to Thomas G, Eschiruth
by deed recorded in document nej -of Lorain County Recorder’s records o March 9, 1999,

BiVest a distance of 1376.87 feet along the Nostherly line of said

land conveyed fa ruth to an iron pin set at the Northwesterly comer thereof and being 2

-.\-.;,‘ \l Jginal Lot No. 83, said line passes through an iron pin set 30.00 fest
Westerly from the & hzif West Ridge Road;

The jegrees 1'1’51"Westadistanceof281.82feeta!ongtheW&s@eﬂylineoisaid
OngmalLotNo s<pto anfiion pin set on the Southerly fine of said land conveyed to Lakeshore Railway

Thenoe, North 68 degrees 02'42” East a distance of 1494.61 feet along the Southerly line of said
lard conveyed to Lakeshore Rallway Association, Inc. to the Principal Piace of Beginning, said fine
passes through an fron pin set 32.48 Westerly therefrom, containing 18.1433 Acres as surveyed by
Thomas A. Simon, Registered Professional Surveyor No. S-7775 in August, 1989. Basis of bearing is
the centerline of West Ridge Road (South 00 degrees 34'07" West). Iron pins set are 5/8” diameter, 307
long with plastic caps “T. Simon, S-7775".

LORAIN TOUNTY TAR 3P ogeT THE LORAIN COUNTY
= B 81,03-00-0'85-000-Of7 _ JH. PLANNING COMMISSION
| kD> APPROVED
NO PLAT REQUIRED

—,ngr- (_Dfa‘mk\ ( Q T, Y




BY: Mr. Kos TEMP NO: 10750

ORDINANCE NO.

AN ORDINANCE AUTHORIZING THE DONATION OF
UNCLAIMED PROPERTY IN THE POLICE DEPARTMENT,
AND DECLARING AN EMERGENCY.

WHEREAS, the City of Avon Lake desires to dispose of
property that has been unclaimed for ninety (90) days, and

WHEREAS, the property to be disposed of is itemized on the
list attached hereto, and consists of bicycles, and

WHEREAS, it has been recommended by the Chief of Police that
the City donate this property which has been unclaimed for ninety
(90) days to a non-profit organization known as Ohio City Bicycle
Co-0p, Inc., and

WHEREAS, Section 737.32 O.R.C. allows such a donation, now
therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That the City of Avon Lake does authorize
the Chief of Police to donate the property on the attached list
to Ohio City BRicycle Co-0Op, Inc.

Section No. 2: That Ohio City Bicycle Co-Op, Inc. shall
provide a statement to the City of Avon Lake indicating that it
is a non-profit organization and complies with the requirements
of Section 737.32 O.R.C.

Section No. 3: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 4: That this Ordinance is hereby declared
to be an emergency measure, the emergency being the necessity of
allowing for unclaimed bicycles to be immediately removed from
the impound area before they are damaged further due to exposure
to the weather. Therefore this Ordinance shall be in full force
and effect from and immediately after its passage and approval by
the Mayor.




1% reading: 9/26/16
274 reading:
3¢ reading:

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council

Mayor



CITY OF AVON LAKE
POLICE DEPARTMENT

32855 WALKER ROAD --- AVON LAKE, OHIO 44012

TELEPHONE: (440) 933-4567
FAX: (440) 930-4106

Chief Streator,

The Detective Bureau wishes to dispose of 17 bikes. The 17 bikes listed have
or wilthave met the 90 day holding period as 9.15.16. The Detective Bureau
will use Ohio City Bike Co Op for the disposal as they are a 5013C
organization. No claims have been made on any of the bikes.

1.2015-13662 Boys Red Schwinn 10.24.15
2. 2016-1340 Black Road Master 2.16.16
3. 2016-4682 Boys Magnha 6.5.16
4.2016-2187 Boys Orange/Gray Next 3.15.16

L

2016-3344  Boys Green Schwinn 4.22.16

6. 2016-4682 Black Boys Mongoose 6.5.16

7.2016-3463 Blue Boys Vilano 4.26.16
8. 2016-2277 Blue Boys Huffy 3.18.16
g, 1503342 Silver Girls Raleigh 3.29.15
10.1510087 Boys Blue Next ' 8.23.15
11.1510607 Black Diamond Back 9.4.15

12.1511192 Boys Huffy 9.15.15
13.2016-4591  Black Boys Next 6.14.16

14.2016-1038  Blue Free Agent 2.5.16




15.1506717 Red Mongoose 6.17.15
16.1502823 Orange Huffy 3.16.15
17.1507916 Pink Huffy Girls 7.9.15

* Respectfully,
" Detective Sergeant R. Reikowski #209
 8.30.16




BY: Mrs. Fenderbosch TEMP NO: 10752

ORDINANCE NO.

AN ORDINANCE APPROVING THE PLAT FOR THE
RESUBDIVISION OF A PORTION OF PROPERTY AT
33326 BONNIEVIEW DRIVE, AND DECLARING AN
EMERGENCY.

WHEREAS, there has been submitted to and approved by the
Planning Commission of the City of Avon Lake on October 4, 2010,
the proposed plat for the resubdivision of a portion of 33326
Bonnieview Drive, and

WHEREAS, the plat of said proposed resubdivision of a
portion of 33326 Bonnieview Drive, has now been submitted to this
Council for its consideration and approval, and

WHEREAS, Council has examined said plat and has been advised
by the Public Works Department and Planning Commission that it :
complies with the requirements of this Municipality, now
therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That the plat for the resubdivision of a
portion of 33326 Bonnieview Drive, be and the same is hereby
approved. The Clerk of Council is authorized to sign the plat
accordingly.

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 3: That this Ordinance is hereby declared to be
an emergency measure to allow for timely recording of the plat
and to prevent unnecessary delay in the mortgage closing of the
property. Therefore, this Ordinance shall go into immediate
force and effect from and after its passage and approval by the
Mayor.




PASSED:

President of Council

POSTED:

Approved

ATTEST:

Clerk of Council Mayor




By: Mr.

Shondel TEMP NO: 10753

ORDINANCE NO:

AN ORDINANCE AMENDING THE RULES OF THE CIVIL
SERVICE COMMISSION, AND DECLARING AN EMERGENCY.

WHEREAS, it has been recommended by the Civil Service
Commission and the Human Resources Committee of Council that
revisions be made in the Civil Service Rules, now therefore:

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,

STATE OHIO

Section No. 1: That Rule 9 Section C of the Rules of the

Civil Service, i1s hereby amended as follows:

Senority.

There shall be added to the final combined score of the passing written grade
and assessment center of those applicants taking promotional examinations a
credit for seniority, which shall be determined as follows:

One percentage point (1%) for each year of the first four (4) years of service and
six-tenths of one percentage point (.6 %) for each year of the next ten (10) years
of service. Seniority credits shall be awarded for partial years of service for each
full month of service less than one year on a pro rata basis.

Section No. 2: That Rule 15 of the Rules of the Civil

Service,

Section A.

Section F.

is hereby amended as follows:

In addition to the general requirements specified in these regulations:

1. No person shall be eligible to take the examination for an original
appointment as a firefighter/paramedic unless he/she has attained the age of
twenty-one (21) years.

2- Alcandidate must possess both a valid Ohio Paramedic certificate and a valid
Ohio Level II firefighter certificate. uwpen—appeintment—as—a
Eirefighter/Paramedie

Except as otherwise determined by the Commission and excepting the

requirements set forth in Section 15(B), candidates for the position of

Firefighter/Paramedic must satisfy all job qualifications and requirements

for an original appointment, and must submit to the Clerk of the

Commission all required documentation demonstrating that the candidate

meets the qualifications and requirements, not later than fourteen (14) days
after the deadline for submission of applications for the posted position.




Section No. 3: That Rule 17 of the Rules of the Civil Service,

is hereby

Section G.

Section H.

Section I.

amended as follows:

Except as provided in Section J of this Rule, no person who has not had at least
one (1) year of continuous service as a Lieutenant in the Fire Department of the
City of Avon Lake shall be eligible to take an examination for promotion to the
position of Chief Captain.

Except as provided in Section J of this Rule, no person who has not had at
least one (1) year of continuous service as a Captain in the Fire Department
of the City of Avon Lake shall be eligible to take an examination for
promotion to the position of Assistant Chief.

Except as provided in Section J of this Rule, no person who has not had at
least ome (1) year of continuous service as an Assistant Chief in the Fire
Department of the City of Avon Lake shall be eligible to take an examination
for promotion to the position of Chief.

Section No. 4: That it is found and determined that all

formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and any
of its committees which resulted in such formal actions, were in
meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

Section No. 4: That this Ordinance is hereby declared to

be an emergency measure, the emergency being the necessity to

establish

an effective method of evaluating employees and

clarifying Civil Service requirements to ensure the best hiring
and promotional practices for the smooth operation of City
departments, thus safety, health and welfare of the public.

Therefore,

this Ordinance shall be in full force and effect

immediately upon its passage and approval by the Mayor.

1%% reading:
2" reading:
3*® reading:

PASSED:

POSTED:

President of Council

ATTEST:

Approved

Clerk of Council Mayor




BY: Mr. Meiners TEMP NO: 10754

ORDINANCE NO.

AN ORDINANCE PROVIDING FOR TRANSFERS, AND DECLARING
AN EMERGENCY.

WHEREAS, it has been determined by the Finance Director
that certain transfers of funds are needed, now therefore;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That the following transfers be executed
for the month of October:

From 204 Income Tax Transfer Fund $759,375.00
To 101 General Fund $609,375.00
To 207 Income Tax Capital Improvement

Fund $62,500.00
To 301 Bond Retirement (Unvoted) Fund $87,500.00

Section No. 2: That it is found and determined that all
formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of
this Council and that all deliberations of this Council and
any of its committees which resulted in such formal actions,
were in meetings open to the public, in compliance with all
legal requirements, including Section 121.22 of the Ohio
Revised Code.

Section No. 3: That this Ordinance is hereby declared to
be an emergency measure, the emergency being the necessity of
transferring funds for the current and necessary expenses of
the City of Avon Lake, thus for the public welfare.
Therefore, this Ordinance shall be in full force and effect
from and immediately after its passage and approval by the
Mayor.

PASSED:

Council President
POSTED:

Approved
ATTEST:

Clerk of Council Mayor




BY: Mr. O’Donnell TEMP NO: 10755

RESOLUTION NO.

A RESOLUTION IN SUPPORT OF ISSUE 35, AND DECLARING AN
EMERGENCY .

WHEREAS, drug abuse has reached epidemic proportions
and has a negative impact on the community’s well-being and
therefore is a serious concern to all responsible citizens,
and

WHEREAS, in 2016, over 70 Lorain County residents have
already died from an accidental drug overdose, and in Ohio,
eight people die every day from drug overdoses, and

WHEREAS, the consequences of drug related problems are
witnessed in the loss of human lives and loss of economic
productivity, and

WHEREAS, it is essential for communities to promote
and increase the awareness of our citizens, youth, parents,
and older adults as it relates to the reality of drug
addiction and the importance of treatment, and

WHEREAS, the Lorain County Alcohol and Drug Addiction
Services Board has proposed Issue 35, a tax levy for the
purpose of individual, family, and community alcohol and
drug addiction prevention, treatment, and recovery support
services for residents of Lorain County, now therefore;

BE TIT RESOLVED BY THE COUNCIL OF THE CITY OF AVON LAKE,
STATE OF OHIO:

Section No. 1: That the Mayor of the City of Avon Lake
and Avon Lake City Council do hereby support Issue 35 to
help save lives and strengthen communities.

Section No. 2: That it is found and determined that
all formal actions of this Council concerning and relating
to the adoption of this Ordinance were adopted in an open
meeting of this Council and that all deliberations of this
Council and any of its committees which resulted in such
formal actions, were in meetings open to the public, in
compliance with all legal requirements, including Section
121.22 of the Ohio Revised Code.




Section No: 3: That this Resolution is hereby
declared to be an emergency measure in order to bring
awareness of Issue 35 to the public to urge citizens to
become aware of the nature of the drug addiction problem
and become part of the solution. Therefore, this Resolution
shall be in full force and effect from and immediately upon
its passage and approval by the Mayor.

PASSED:

President of Council
POSTED:

Approved
ATTEST:

Clerk of Council Mayor



